Comparison of TAA 2002, 2009, 2002 Reversion and Extension of 2011 Amendments

The chart below describes the benefits and services of the TAA program under the 2002, 2009, Reversion to the 2002 and the Extension of 2011 to the TAA program and the benefits and services

	TAA petitions numbered between 50,000 and 69,000
(Same regulations for TAA petitions numbered above 80,000+)

Program Benefits and Services Available Under the 2002 Amendments
	TA-W petitions number between 70,000 and 79,999 

Program Benefits and Services Available Under the 2009 Amendments
	TAA petitions numbered above 80,000
(Some 81,000+ may elect this amendment instead of the
Extension of 2011 amendment. Same regulations as for TAA
petitions numbered between 50,000 and 69,999)
Program Benefits and Services Available Under the 2002 Amendments

	TAA petitions numbered above 80,000 – 81,000+
(May elect this amendment instead of the 2002 Reversion amendment)
Program Benefits and Services Available Under the 2002 Amendment

	Trade Readjustment Allowances (TRA)

Up to 104 weeks of cash payments for workers enrolled in full-time training
Up to 130 weeks of cash payments if the worker is also enrolled in remedial training

	Trade Readjustment Allowances (TRA)
Up to 130 weeks of cash payments for workers enrolled in full-time training
Up to 156 weeks of cash payments if the worker is also enrolled in remedial or prerequisite training

	Trade Readjustment Allowances (TRA)
Up to 104 weeks of cash payments for workers enrolled in full-time training

Up to 130 weeks of cash payments if the worker is also enrolled in remedial training

	Trade Readjustment Allowances (TRA)
No additional weeks for remedial or pre-requisite training

Up to 65 weeks of cash payments for workers enrolled in full-time training payable over a 78 consecutive week eligibility period
Up to 78 weeks of cash payments for workers enrolled in full-time training (13 weeks will be added if needed to complete training)


	Training Enrollment Deadlines
Workers must be enrolled in training 8 weeks after certification or 16 weeks after layoff, whichever is later, in order to receive TRA
States may extend the training enrollment deadline by 45 days in the event of extenuating circumstances

	Training Enrollment Deadlines
Workers must be enrolled in training 26 weeks after certification or layoff, whichever is later, in order to receive TRA
States have wide latitude in applying good cause provisions to missed deadlines

	Training Enrollment Deadlines
Workers must be enrolled in training 8 weeks after certification or 16 weeks after layoff, whichever is later, in order to receive TRA
Provides workers with opportunity to elect which amendment for benefits and services (guidelines apply)

Provides 6 criteria for issuing a waiver: recall, health, retirement, training not available, funding not available, marketable skills

Equitable tolling (TEGL 11-08 guidelines for showing good cause beyond 45 days for extenuating circumstances)

	Training Enrollment Deadlines
Workers must be enrolled in training 26 weeks after certification or layoff, whichever is later, in order to receive TRA
Provides workers with opportunity to elect which amendment for benefits and services (guidelines apply)
Eliminates waivers for recall, marketable skills, and retirement
Equitable tolling (TEGL 11-08 guidelines for showing good cause beyond 45 days for extenuating circumstances)


	Training Services
Training may only be approved on a full-time basis
Certified workers may not begin approved training until they have been totally or partially separated from adversely affected employment
Up to 104 weeks of trade-funded training

Up to 130 weeks if remedial training is required
	Training Services
Training may be approved on a full-time or part-time basis, although full-time training is required for TRA eligibility
Certified workers may begin approved training when threatened with separation, or when they are totally or partially separated, from adversely affected employment
Up to 156 weeks of trade-funded training with or without remedial and/or prerequisite training
	Training Services
Training may only be approved on a full-time basis
Certified workers may not begin approved training until they have been totally or partially separated from adversely affected employment
Up to 104 weeks of trade-funded training

Up to 130 weeks if up to 26 weeks of remedial training is required
	Training Services
Training may be approved for part-time training
Adversely affected incumbent workers may begin receiving only training services prior to lay-off

Certified workers may not begin approved training until they have been totally or partially separated from adversely affected employment

Up to 130 weeks of trade-funded training
Training benchmarks must be established prior to beginning training
 

	Alternative Trade Adjustment Assistance
Available to workers 50 years of age or older
Requires a separate certification of group eligibility
Workers may not participate in TAA-approved training
Requires full-time employment within 26 weeks of separation
Available only for workers earning less than $50,000 per year in reemployment
Maximum benefit of $10,000 over a period of up to two years
	Reemployment Trade Adjustment Assistance
Available to workers 50 years of age or older
Does not require a separate certification of group eligibility
Workers may participate in TAA- approved training
Requires full-time employment, unless the worker is also enrolled in TAA-approved training and employed at least 20 hours per week, and does not set a deadline for reemployment
Available only for workers earning less than $55,000 per year in reemployment
Maximum benefit of $12,000 over a period of up to two years

	Alternative Trade Adjustment Assistance
Available to workers 50 years of age or older
Requires a separate certification of group eligibility
Workers may not participate in TAA-approved training
Requires full-time employment within 26 weeks of separation
Available only for workers earning less than $50,000 per year in reemployment
Maximum benefit of $10,000 over a period of up to two years
	Reemployment Trade Adjustment Assistance
Available to workers 50 years of age or older

Available only for workers earning less than $50,000 per year in reemployment
Maximum benefit of $10,000 over a period of up to two years
Workers may participate in TAA- approved training
Requires full-time employment, unless the worker is also enrolled in TAA-approved training and employed at least 20 hours per week

No separate certification of group eligibility

	Job Search Allowances
90% of allowable costs, up to $1,250
Relocation Allowances
Lump sum up to $1,250

90% of allowable costs
	Job Search Allowances
100% of allowable costs, up to $1,500
Relocation Allowances
Lump Sum up to $1,500

100% of allowable costs
	Job Search Allowances
90% of allowable costs, up to $1,250
Relocation Allowance
Lump sum up to $1,250

90% of allowable costs
	Job Search Allowances
No longer an entitlement – state will decide to provide or not

90% of allowable costs, up to $1,250
Relocation Allowances
No longer an entitlement – state will decide to provide or not
Lump sum up to $1,250

90% of allowable costs


	Health Coverage Tax Credit (HCTC)
Available only to workers who are receiving TRA or would be eligible to receive TRA if they had exhausted their unemployment insurance or to workers receiving an ATAA wage supplement
Qualifying coverage is restricted leading to high premium costs
Pays 65% of health coverage premium for eligible workers who have qualified coverage
	Health Coverage Tax Credit (HCTC)
Effective May 1, 2009, increased the credit from 65 percent to 80 percent of qualifying health insurance premiums. Once implemented by IRS, all eligible recipients began receiving the 80% credit from that point forward
Effective March 1, 2009, redefined “eligible TAA recipient,” removing the requirement that covered workers meet training enrollment requirement while on UI
Extended breaks in training may not impact HCTC eligibility


	Health Coverage Tax Credit (HCTC)
Available only to workers who are receiving TRA or would be eligible to receive TRA if they had exhausted their unemployment insurance or to workers receiving an ATAA wage supplement
Qualifying coverage is restricted leading to high premium costs.

Pays 65% of health coverage premium for eligible workers who have qualified coverage
	Health Coverage Tax Credit (HCTC)
Beginning February 13, 2011, increased the credit from 65 percent to 72.5 percent of qualifying health insurance
Available only to workers who are receiving TRA or would be eligible to receive TRA if they had exhausted their unemployment insurance, or to workers receiving an RTAA wage supplement
Reinstated additional family members from the 2009 amendments 
Redefines “eligible TAA recipient,” removing the requirement that covered workers meet training enrollment requirement
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