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Final Report: 2019

 By December 1, 2019 final report due to

Governor and Legislature that:

 Describes Task Force activities

 Presents a set of recommendations

 Includes a recommendation for research and activities 

the Task Force would complete if it were to continue 

beyond sunset date of June 30, 2020.
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Where Are We Now?
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Changing Economy - Occupations

INCREASING

▰ Computer and 
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Maintenance 

DECREASING
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and 

Engineering
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fishing and 

Forestry
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Which Jobs Have the Greatest Capacity for 

Automation in Washington? 
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Source: U.S. Bureau of Labor Statistics (2017) and Oxford University, analyzed by Washington’s Workforce Board

Note: Bubble size indicates relative size of occupations in terms of number of employees. Orange bubbles illustrate 

occupations with highest levels of activities most likely to be automated within the occupational group.
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Occupations, not primarily computer 

related, with the largest shares of computer 

skill requirements 

Occupation Share of skills that are IT 

Fashion Designers 84.90%

Electrical and Electronics Repairers, 

Powerhouse, Substation, and Relay 
81.40%

Multimedia Artists and Animators 80.70%

Economists 77.60%

Statistical Assistants 77.30%

Biological Scientists, All Other 76.60%

Archivists 76.00%

Fine Artists, Including Painters, 

Sculptors, and Illustrators 
75.20%

Source: Employment Security Department/WITS; WANTED Analytics 
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Changing Employee – Employer 

Relationships

1. Distribution of productivity gains

2. Skill development and Training

3. Health Care

4. Child Care

5. Unemployment Insurance

6. Transportation

7. Retirement
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Workforce in Transition
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Wealth disparity
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Equitable Growth: Prosperity for All



Thank you!

Joe Wilcox   

joe.wilcox@wtb.wa.gov  

360-709-4631 

Lewis McMurran

lewis.mcmurran@wtb.wa.gov  

360-709-4628 

wtb.wa.gov/futureofwork.asp


